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:‘F‘édi:ral_C:C’mmUﬂi;:ﬁﬁOfl..stmzﬁission..:' - - S : A.p.lz.:rovedbyol\dB FO'R'FCC'USE e .
BROADCAST EQU. = EMPLOYMENT - Eﬁﬁ %%WSSEQN.USE ONLY
~ OPPORTUNITY PROGRAMREPORT | 20060601AAZ

- -* - (Tabe filed with broadcast Iicénée_r:ﬁeWal application)

e Read INSTRUCTIONS Before Filling Out Form

Section I g
cgal Name of the Licensee

VOA COMMUNICATIONS,

Mailing Address - =
ey - . . ~ address)

Stato or Country Gfforeign [ZipCode
- B

= e _.: i A.Z s
Telephone Number (include area code)
5007972270 . o ;

[E-Mail Address (if available)

[Facility [D Number ~ [Call Sign _ =
£ _ e 5735 o S KRVOA _ : ;
TYPE :(;)F'BROADCAS_TQ': Cbm_mer‘cial Broadcast Station ~ Noncommercial Broadcast Station '
STATION: = — . O padic € Educational Radio -
.(zlz_fgtpph_cab%e.)._: e Sy i : _ Zf?:.Educational_ v

{: Ameﬂ emumgIam1{€p0Tt =

List call sign and location of all stations included on this statement. List commonly owned stations that share one or more

lemployees. Also list stations operated by the licensee pursuant to a time brokerage agreement. Indicate on the table below
iwhich stations are operated pursuant fo a time brokerage agreement. To the extent that licensees include stations operated -

pursuant to a time brokerage agreement on this report, responses or information provided in Sections I through II should
take into consideration the licensee's EEO compliance efforts at brokered stations, as well as any other stations, included on
this form. For purposes of this form, a station employment unit is a station or a group of commonly owned stations inthe

same market that share at least one employee. - :

[Stations ch__atio:ﬁfs:]' e

----- - - = =

IList call sign and lqcaﬁon of all stations _inchfl_déd on this statement. List commonly owned stations that share one or more
lemployees. Also list stations operated by the licensee pursuant to a time brokerage agreement. Indicate on the table below

" Type | Locaton | TimeBrokeragc Agreoment |
 (check applicablebox) | (City/State) | (check applicable box) |

E.'flzéz_'\'z'o_A;. ; 2 25735 } = : TUCSON, AZ |
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Street Address

1200 NEW HAMPSHIRE, AVEN"{}E NW =
= SiiEsee -
- ___%s:atej_jf" Zip Code - [Telephone Number
DC_ poss p027762000
-?3-5;:.:...ﬁfi'é-f;-;;f-_:: FILINGINSTRUCTIONS

Broadc st station hccnsees are requtred to afford equaI empfoyment opportumty to all quahﬁed persons and to refram from

discriminating in employment and related benefits on the basis of race, color, national origin, religion, and sex. See 47

C.F.R. Section 73.2080. Pursuant to these requirements, a license renewal dppllcal’lt whose station employment unit employs

five or more full-time station emponces must file a report of its activities to ensure equal employment opportunity. Ifa

station’ employment unit employs fewer than five full-time employees, no equal employment opportunity program =
information need be filed. If a station employment unit is f ling a combmed report a copy of the report must be ﬂled W1th
each statlon 5 renewal apphcatlon : : :

A_ _copy of th1s raport must be kept in the station's publlc file. These actions are required to obtam license renewal Faﬂure to
meet these requirements may result in sanctions or license renewal being delayed or denied. These requirementsare ...

contamed in47 C.F R Sectlon 73 2080 and are authonzf:d by the Commumcatlons Act of 1934, as amendcd

WILLFUE. FALSE. STATEMENTS ON THIS FORM ARE PUNISHABLE BY FINE AND/OR EN[PRiSON]\dENT (U.s. CODE TITLE 18, SECTION 100t1), .
] ANDIORREVOCAHON OF ANY STATION LICENSE OR CONSTRUCTION PERMIT (U.S. CODE, TITLE 47, SECTION 312(a)(1)), AND»’OR
! Lol FORI"EITURE(U S.CODE, 'ITTLE 47, SECTION 503).
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I cemfy to the best of my knowledge, information and belief, al] statements contamed in thlS report are true and -
correct. i o ; : 2
S]gned___ = . ; Name-ofResp'ondent'
: Do TREASURER
T Ltle ey s : Telephone No. ( include area code)
JAMES W. MARTIN. .~ = e 8435777111
Flate : : :
soela0s =

Tile purpose of this document is to provlde broadcast licensees, the FCC, and the public w1th mformatmn about =
whether the station is meetmg equal employment opportumty reqmrements. - -

GENERAL POLICY = e
A broadcast station must provide equal employment opportumty to all qualified individuals w1th0ut regard to their race,
color, national origin, religion or sex in al[ personnel act:ons including recruitment, evaluauon selection, promohon :
compensatmn trammg and termmanon e - e .

A broadcast station must assigna pa_r_twular oﬂicsai overall resp0n51b1hty for equa! employment opportumty at the statlon
T hat ofﬁelal‘s name and t}tle are: -

It is also the respen31blllty of ail persons ata broadcast statlon makmg emponment decaslons w;th respect to- recrmtmenL
cvaluation, selection, promotion, compensation, training and termination of employees to ensure that no person 13
dxserlmmated against in empioyment because of race, color, reli ngI’I, natmnal ori gm or Sex. '

I EEO PUBLIC FILE REPORT

Attach as an exhibit one copy of each of the EEO pubhc file reports from the prev:ous two years.
Stations are required to place annually such mformatlon asis requn‘ed by 47CFR. Sectlon =
73.2080 in their public files.

L. NARRATIVESTATEMENT = L = = =

The FCC is aufhonzed under the Communications Act of 1934 as amended to collect the personzi mformatlon we request in this repert We will use the mfunnatmn
you provide to determine if the benefit requested is consistent with the public interest. If we believe there may be a violation or potential violation of a FCC statute,
regulation, rule or order, your request may be referred fo the Federal, state or local agency responsible for investigating, prosecuting, enforcing or implementing the
statute, Tule, regulatmn or order. In certain cases, the mformauon in your request may be disclosed to the Depamnem of Justice or a court or ad_]udwatlve body when

http://svartifoss2.fcc.gov/cgi-bin/ws.exe/prod/cdbs/forms/prod/cdbsmenu.hts?context=25&f... 6/1/2006
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Exhibits

EEO Narrativ
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KVOA(TV), Tucson, AZ
FCC Form 396

Exhibit 1

Exhibit 1
Summary of Complaint

On February 2, 2004, Ms. Janis Furlong filed a complaint with the Equal Employment
Opportunity Commission (“EEOC”) (EEOC Charge No. 35A-2004-00162) against KVOA
Communications, Inc. in which she alleged that she had been discriminated against on the basis
of disability. On April 8, 2004, the EEOC issued a Dismissal and Notice of Rights, stating that it
was “unable to conclude that the information obtained establish[ed] violations of the statutes.”
No lawsuit was filed in the time allowed, and this matter is closed.
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Fax Contact Interviewed

KVOA Linda Tremelling 1

BOX 5188 Business Manager

TUCSON, AZ 85710

KXLF Pat Cooney

1003 S Montana General Manager 0

Butte MT 59701 FAX: 406-782-8906
Tel: 406-496-8400

KRTV Bill Preston

Hwy 87 PO Box 2989 General Manager

Great Falls MO 59404 FAX: 406-791-5479 0
Tel: 406-453-2431

KPAX Bob Hermes

PO Box 4827 General Manager

Missoula MT 59801 FAX: 406-543-7111 0
Tel: 406-543-7106

KTVQ Monty Wallis

Box 2557 General Manager

Billings MT 59103 FAX: 406-252-9938 0
Tel: 406-252-5611

KOAA Evie Hudson

2200 7TH Ave Business Manager

Pueblo CO 81003 FAX: 719-295-6685 0
Tel: 719-544-5781

KATC Kathy Schexnayder

PO Box 63333 Business Manager

Layfayette LA 70506 FAX: 337-235-9363 0
Tel: 337-235-3333

KRIS Frank Smith

409 Staples St General Manager

Corpus Christi TX 78401 FAX: 361-887-6666 0
Tel: 361-886-6100

WLEX Sandy Byron

PO Box 1457 Business Manager

Lexington KY 40591 FAX: 859-254-1272 0
Tel: 859-226-7600

KSBY Kathy Yeakel

1772 Calle Joaquin Business Manager

San Luis Obispo CA 93405 FAX: 805-541-5142 0

Tel: 805-541-6666




RECRUITMENT SOURCES INTERVIEWED

KVOA.COM 29
Cordillera.tv/admin 0
Careerpage.org 0
TVJOBS.com 14
WWW.medialine.com 0
WWW.CAREER.ARIZONA.EDU 0
Spots 'N Dots 0
EMPLOYEE REFERRALS 34
LOCAL TUCSON STATION 1
ARIZONA DAILY STAR 4
U OF A INTERNSHIP PROGRAM 4
OTHER REFERRAL 2
TALENT DYNAMICS 9
GRAEME NEWELL'S 0
PROMAX.ORG 0
Other Profession Jobsite 1
Internet Websites 14
Promotion within Station 0
Pima Community College 2
University of Arizona 1
Employee Rehire 1
Temp Employee 2
Agent Referral 2
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KVOA EEO Program Report - EEO Narrative Statement

In 2003 KVOA identified organizations and methods that could assist
KVOA in reaching out to the community in a broad and inclusive manner for
recruitment of job applicants for the station. Correspondence and discussion with
community organizations identified their interest in receiving job opening
information from KVOA as well as their preferred method of receiving the
information. Every job opening is sent to these organizations. In addition to
sending notification of job openings to identified organizations, KVOA also
publicizes its open positions via Internet postings, print publications, job fairs, and
other sources.

In addition to engaging in broad outreach for open positions, KVOA also
participates in numerous other activities that are not necessarily designed to fill
specific open positions. Career/job fairs, internships in news and marketing,
mentoring, media awareness presentations by management to diverse groups,
tours to student bodies, workshops for students to provide hands on training and
internal training for employees to facilitate advancement are some of the efforts
KVOA has used to insure a successful outreach program that is broad and
inclusive.

This past year KVOA helped sponsor two job fairs hosted by the Urban
League and the Arizona Broadcasters. KVOA provided on air recruitment
messages and news support for these job fairs. Additionally, the station provided
funding to help underwrite the Urban League job fair. KVOA also participated in
three additional career days/ job fairs atlocal community colleges and at the
University of Arizona.

KVOA management representation at these five job fairs this past year
has included the general manager, local sales manager, news director, business
manager, news managing editor, operations manager and chief photographer. In
addition to one-on-one information from KVOA’s management members, material
that backgrounds the various positions available in the broadcasting industry is
made available to the participants. Emphasis is placed on letting the participants
know that all job openings are always available on the station’s website and that
new openings appear on a regular basis.

KVOA has been able to reach a diverse group of students with interest in
news and marketing/sales through two internship programs in association with
the University of Arizona. Interns in these programs are given an extensive
overview of a local television station news operation and receive class credit for
their involvement. Over the years KVOA has been successful in hiring some of
these internship participants following graduation. KVOA also participates in the



University of Arizona’s Media Arts Professional Practices course providing
mentoring and career advice to students interested in the media arts.

As part of its constant efforts to improve its EEO program, over the last
year KVOA has reached out to additional groups to present information on career
opportunities in television and in particular at KVOA. An example of this is
KVOA's Art Director, Yolie DelLeon, traveling to Cochise County to present an all
day seminar for a diverse audience of students at the Cochise Community
College. These students all had an interest in media arts but little in the way of
knowledge of the opportunities in the television business. Another example is
one of our reporters, Lorraine Rivera, going over to Douglas to participate at the
Douglas High School Career Day where she talked to over one hundred students
on everything from education to pay in broadcasting.

KVOA again this year provided an outreach effort that allowed over 250
students to start their exposure to broadcasting at KVOA. The station holds a
workshop in the fall that allows these, primarily middle school, students to come
to the station on the weekend and be taught the mechanics of writing, reporting,
photography and anchoring. KVOA news and production staffers provide
instruction on the skills necessary for working at a television station. Selected
students then come back to KVOA every month and write and anchor news
stories that the station runs every week on Saturdays. This group of students is
recruited from almost every school in the metro area and is very diverse.

KVOA management members regularly discuss job openings with internal
promotion and outreach opportunities reviewed. The station has a progressive
training program that has qualified a diverse group of employees who have been
promoted to new areas of responsibilities, subsequently opening up jobs for
outreach efforts.

The station recently sent out a questionnaire to its existing base of
recruitment sources, soliciting feedback on the station’s job announcements.
KVOA asked questions on relevancy, completeness of information provided,
adequate contact information, and whether sources still wished to receive the job
opening information. The questionnaire also generally requested other
suggestions for the station or other recommended sources that the station could
contact to continue to improve upon its broad and inclusive outreach efforts.

KVOA’s EEO program and policies, as illustrated in part above, have
allowed the station to ensure that its methods and sources for recruitment have
been broad and inclusive, resulting in successful recruitment and hiring.



