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Job Title Department Recruiting Sources Posted (éab 3) | Date Filled | Hiree's Recuriting Source(s) | Interviewees |Interviewees Job $ource Gited

1 Traffic Coordinator Traffic Central 1-2, 4-17 8/4/2011 SC Employment Commission 4 44142
2 Media Production Specialist Media Operations 1-17 9/6/2011 Word of Mouth 8 4,1,1,4,0,0
3 11/7/2011 Word of Mouth
4 Traffic Coordinator Traffic Central 1-2, 4-17 10/3/2011 Coastal Workforce 8 7,7,7,4,7,7.0,8
5 10/3/2011 CarolinaLive.com :
6 10/24/2011 Coastal Workforce
7 Account Executives Sales 1-17 10/17/2011 Francis Marion University 8 0,12,9,0,4,4,4.4
8 11/14/2011 Word of Mouth
9 11/21/2011% CarolinaLive.com
10 Traffic Coordinator Traffic Central 1-2, 4-17 5/14/2012 Coastal Workforce 4 7,748
11 Sales Assistant Sales 1-17 1/3/2012 CarolinaLive.com 3 4,48
12 Account Executives Sales 1-17 5/8/2012 CarolinaLive.com 5 4,4,7.4.4
13 7/9/2012 CarolinaLive.com
14 Multimedia Journalist News 1-17 5/21/2012 tyjobs.com 4 1,111
15 GMC Producer/Reporter News 1-17 6/252012 Word of Mouth 5 1,1,0,1,7
18 Media Production Specialist Media Operations 1-2, 4-17 7/25/2011 Promotion PT to FT* 1

*Came to us as an intern; hired PT in Engineering Feb 25-July 12. Publicized vacancy broadly in March & received no quakified applicants. 48

This employment unit includes employees who provide services to WWMB pursuant to a time brokerage agreement.

* Names of all persons interviewed must be kept but should not go into public file for website.
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Number Source Contact Address Telephone E-Mall

0 word of mouth

1 tvjobs.com Mark Halloway Broadcast Employment Services PO Box 4116 Oceanside, CA 92525 450-2101 www.iviobs.com

2 Madialing Mark Shilstong PO Box 51909 Pacific Grove, CA 93850 800-237-8073 www.medialine.com

3 ‘The Horry Independent Tom Brown . 2510 Main St. PO Box 740 Conway, SC 29528 843-248-6671 JIBrowngscconst ne wnihoryindapendent.com
4 carolinalive.com Rab Price 1194 Aflantic Ave. Conway, SC 28526 843-234-9733 rprice@wpde.com www.carolinalive.com

] NAB nab.org 1771 N Strest NW Washington, DC 20036 202-420-5424 nab@uab org wwrar.nab.om

6 SCBA Karan Netlles 1 Harbison Way, Suite 112 Columbia, SC 28210 B03-732-1186 karen@scha.nel www,scha.net

7 Coastal Workforce Susan Crutchfieid Coastal Workforce Cenler, 200A Viclory Lane, Gonway, 8C 20526 843-234-9675 x125 www.dew.sc.gov

8 Constal Garolina Universiy Yvorine Lasane PO Box 261964 Conway, SC 20528 843-349-6433 www,coastat.edu

8 Francls Marion Univarshy* Janice 8. Smith RO Box 100547 Florence, SC 29562 843.-681-1676 ismith@fmarion.sdu www.finarion.adu

10 Banedict College® Karen Rutherfard 1600 Harden §t. Columbia, SC 20204 803-T08-4671 rutherfordk@benedict edy www benedict.edu
1 Tri-Counly Tech* Glen Hellenga 7900 Hwy 76 PO Box 587 Pendslion, 3C 28670 864-648-1500 helleng@tctc.edu www.tclc.edu
12 SC Employment Commisslon | Corinne Dsteen $C Employment Security Commilssion 1668 W. Evans Street, Florencs, SC 29501 843-669-4271 yvonnmae@ooastal.edu www.coastal.edu
i3 NAACP* Dr. Danlel Biue PO Box 866, Mullins, 5C 20574 B43-526.0029 FAX: 843-528-0067
14 The Leadership Institute® Andrea McCarthy 1101 N, Highland Street, Arlingten, VA_22201 703-647-3344 amccarthy@limail.us www.leadershipinstitute us
15 Florence County DSg* Margle Goodson 2685 S. lrby St., Florence, SC 29501 843-869-3354 %217 margle.goodson@dss.se.gov  www.dss.sC.00v
16 Biittany Price Johanningmeler* 1927 245th 51, Elgin 1A 52141 663-378-6002 brittanyprice22@gmail.com
17 University of South Carollna Allison Lee H. William Close Bullding 6th flaor, Columbla, SC 28208 803-777-5060 shurdia@mallbox.scedu www.tnyihterfase.comiselampioyer

Organizations thal have requested notification of full-time vacancies are designated by an asterisk
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Date Name of Activily Description Category

{see tab 4)
8/9/2011 intern program Sales Intern from Coastal Carolina University. 5
82572011 intern program Mass Communications Student from Coastal Carolina University participated as an intern in the News/Sporis Department. 5
9/19/2011 educational institutions | Four station News employees spoke with Senior students at UNC Pembroke about broadeasting careers by skype. 10
114272011 educaiional institutions | Two different presentattons at Francis Marlon University Seniors Broadeasting class. 10
11/3/2011 intern program Broadeast Journalism Coastal Carolina student working with our noon magazine-format live show, Carolina and Company. 5
11/17/2011 community groups Evening Anchor, Tim McGinnis, spoke at Aynor High School's Career Day about careers in Broadcasting. 11
11/18/2011 intern program Student came to us from Coastal Carolina University and interned in the Sporis Department from January 8-May 5, 2012, 5
/1872012 intern program Georgia Southern U. interned from January 18 through May 4, 2012 and is now a pari-litee employee in our engineering department. §
34142012 educaiional institutions [ News Reporter, Lindsey Theis spoke with Kent Siate College Journalism students via Skype about careers in broadeasting. 10
471212012 Job Fair Vice Pregident of Sales, David Bridgeman & Evening Anchor, Allyson Floyd at SCBA Job Fait in Columbia 1
5/1/2012 intern program New Intern, from University of South Carotina under the supervision of Sales Personnel,working 40 hours a week for the summer. 5
571472012 intern program Student at the University of South Carolina, major in Journalism & Mass Communicaiion interned from May 14 - July 31, 2012, 5
6/11/2012 intern program Student at the Grady College of Journalism interned in News June 11 -August 10 5
6/24/2012 training program Engineering Media Ops staff all got their Hamm Business Radio Licenses this year 8




4, FCC Outreach Catagories

Category

Category Description

1

Participation in at least four job fairs by station personne] who have substantial responsibility in making hiring decisians

Hosting of at least one job fair

Co-sponsoring of at least one job fair with organizations in the business and professional community whose membership includes substantial participation by

women and minorities

Participation in at least four events, including conventions, career days, workshops, and similar activities, sponsored by organizations representing groups present in

the community interested in broadcast employment issues

Establishment of an internship program designed to assist members of the community to acquire skills needed for broadeast employment

Participation in job banks, Internet programs, and other programs designed to promote oufreach generally (i.e., outreach that is not primarily directed to providing

notification of specific job vacancies)

Participation in scholarship programs designed to assist students interested in pursuing a career in broadcasting

Establishment of training programs designed to enable station personnel to acquire skills that could qualify them for higher level positions

Establishment of a mentoring program for station personnel

10

Participation in at Jeast four events or programs sponsored by educational institutions relating to career opportunities in broadcasting

11

Sponsorship of at least two events in the community designed to inform and educate members of the public about employment opportunities in broadcasting

12

Listing of each upper-level category opening in a job bank or newsletter of media trade groups whose membership includes substantial participation by women and

minorities

13

Provision of assistance to unaffiliated non-profit entities in the maintenance of web siies that provide counseling on the process of searching for broadeast

employment and/or other career development assistance pertinent to broadcasting

14

Provision of training to management level personnel as fo methods of ensuring equal employment opportunity and preventing discrimination

16

Provision of training to personnel of unaffiliated non-profit organizations interested in broadcast employment opportunities that would enable them to better refer

job candidates for broadcast positions

16

Participation in other activities designed by the station reasonably calculated to further the goal of disseminating information as to employment opportunities in

broadcasting to job candidates who might otherwise be ynaware of such opportunities




